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by Army Maj. William Shinego, DOD News
In an effort to improve the quality of life for military personnel 

and their families, the Defense Manpower Data Center has expanded 
its online uniformed services identification card issuance system to 
include overseas service members and dependents. 

Online issuance and renewal of ID cards initially launched as a 
pilot program in 2023 to streamline the process and allow sponsors 
to remotely request cards online. The cards are printed by the Gov-
ernment Publishing Office and securely mailed to the recipients, 
eliminating the need for in-person visits to ID card facilities. 

Shirley Bush, deputy program manager for the DMDC’s Real-time 
Automated Personnel Identification System and Common Access 
Card program, highlighted the impact of the capability and noted 
that it has already reduced in-person ID card transactions by over 
300,000 since its inception. 

“From my own experience, this capability significantly improved 
my family’s quality of life,” said Bush, who served in the Army 
Signal Corps and remains a military spouse. “When my husband was 

DOD expands online ID card 
capability to enhance benefits

ID cards, page 2

WELCOME 
HOME

TO THE CREW OF

USS 
ALEXANDRIA

On Memorial Day, Monday, May 26, you can be part of the National 
Moment of Remembrance by pausing for a moment of silence at 3pm 
local time. Take a minute to remember those who have died serving 
our country. We are grateful to those who have made the ultimate 
sacrifice for our nation.

Miramar National Cemetery Memorial Day Ceremony - Sunday, 
May 25, 1pm. The ceremony will include keynote speaker, Vice 
Admiral Daniel Cheever, Commander, Naval Air Forces/Commander, 
Naval Air Force, U.S. Pacific Fleet; music by Westwind Brass; Bugler; 
Bagpiper; and more. Ceremony is free and open to the public, with 
plenty of free parking.
National Memorial Day Concert - Sunday, May 25 at 5pm (PST), 
watch the live broadcast of the National Memorial Day Concert 
celebrating members of the U.S. armed forces. Livestream will be 
available at www.pbs.org/national-memorial-day-concert.
Visit the Mt. Soledad National Veterans Memorial at 11am this 
Memorial Day, May 26. We invite veterans, families, community 
members, and all who wish to pay their respects to attend this solemn 
and meaningful ceremony. 6905 La Jolla Scenic Drive S. La Jolla, CA 
92037
USS Midway Museum, Monday, May 26 - Memorial Day Wreath 
Ceremony, 9am, Flight Deck. Join us for a special commemora-
tive wreath ceremony in remembrance of those who have paid the 
ultimate sacrifice. Includes guest speaker, flyover, and tossing a 
memorial wreath over the ship in honor of the fallen.
-U.S. Coast Guard Auxiliary Arizona Band, 11am & 2:15pm perfor-
mance. Patriot music by instrumentalists on the flight deck.
-Bonita Vista High School’s Music Machine, 12:30pm. Patriotic enter-
tainment by one of SD’s top-ranked show choirs. 
-Don’t miss USS Midway’s Legacy Week, (May 23-May 26) an annual 
celebration that honors and remembers our military heroes, and 
celebrates our military heritage. The USS Midway Museum’s “Legacy 
Week” is the heart and soul of Memorial Day commemoration in San 
Diego. Find the full schedule of events at: www.midway.org/event/
legacy-week-2025
Fort Rosecrans Memorial Day Ceremony - Monday, May 26, 10 
am. 1800 Cabrillo Memorial Dr. on Point Loma. One of San Diego’s 
largest and most celebrated memorials dedicated to our fighting men 
and women. . www.facebook.com/FortRosecransMemorialDay/
Veterans Association of North County on Monday, May 26, 10am-
12pm. Honor the men and women who have served our country so 
bravely. Keynote Col Willy Buhl, USMC, Ret. May you never forget 
the sacrifices made for this country. 1617 Mission Ave, Oceanside, 
CA 92058

Local Memorial Day ceremonies

PRIVATE JET CRASHES IN MURPHY CANYON
A small private jet with six people aboard crashed 

in Murphy Canyon military housing in Tierrasanta 
around 3:45am, Thursday, May 22. The plane, headed 
to Montgomery Field, went down just east of I-15 and 
south of Aero Drive. The NTSB said the jet clipped a 
power line before the crash. All aboard are believed to 
be deceased.

According to San Diego Police Department reports 
eight people on the ground were injured and around 100 
residents were evacuated. Reports state that one home 
was destroyed and 10 others were damaged. Multiple 
cars were also destroyed and damaged.

National Transportation Safety Board and Federal 
Aviation Administration officials are at the site to lead 
the investigation into what caused the Cessna 550 
airplane to crash in the neighborhood. Officials do not 
have a cause for the crash though dense fog may have 
been a factor.

The NTSB is hoping to complete their investigation 
on the ground on Saturday and then neighborhood 
cleanup can begin.

uMurphy Canyon Familiest 
RLSW SW Legal Assistance is standing by to 

assist affected families in the Murphy Canyon area. 
Office can assist with general Legal Assistance needs 
(e.g. powers-of-attorney). RLSW SW Legal Assis-
tance are also able to provide attorney consultations 
(remote or in-person in our NBSD dry-side offices). 
To schedule an attorney appointment, complete the 
intake sheet (using QR code bottom left) and return 
to our email: San DiegoLA@us.navy.mil. 

Please put “Murphy Canyon LA Support” in the 
subject line so we can prioritize our response.

https://www.jag.navy.mil/legal.../special-power-
of-attorney/

Cmdr. Tristan Oliveria, Executive Officer of Naval Base 
San Diego and Sailors volunteered at Naval Base 
San Diego pit stop for SANDAG Bike Anywhere Day 
on Thursday, May 15. SANDAG Bike Anywhere Day 
is an annual event that has been celebrated in the 

San Diego region for more than 30 years. The day en-
courages everyone to ride their bike to work, school, 
the beach, or anywhere they choose.Thank you to the 
participants who pedaled and visited NBSD pit stop to 
show support for sustainable, active transportation!



2
 w

w
w

.a
rm

e
d

fo
rc

e
sd

is
p

a
tc

h
.c

o
m

 M
A

Y 
2
3
, 
2
0
2
5

USAA means United Services Automobile Association and its affiliates. ©2025 USAA. NC-0525

Honor what was given.

M E M O R I A L  D A Y

They put on the uniform.

They answered the call, knowing the risks. 

They stood alongside their brothers and sisters in arms.

They made the ultimate sacrifice while serving our country.

Beyond what was lost, let’s remember all they gave.

u s aa .com/memoria ld ay

stationed at Fort Knox, [Ken-
tucky], and I was in Dallas, he 
was able to complete my USID 
card application online, and 
the card arrived at my home 

ID cards
continued from page 1

addresses only. They remain 
inactive until receipt confirma-
tion, ensuring our personnel’s 
information stays secure.” 

Looking forward, Bush shared 
that DMDC is planning addi-
tional enhancements, including 
allowing service members and 
dependents to upload updated 
photos directly into the system 
and potentially expanding ser-
vices to locations without direct 
military postal services. 

“These enhancements will 
further eliminate barriers,” she 
said. “And we’re continually 
assessing new ways to support 
widowed spouses who currently 
require a sponsor’s authoriza-
tion, expanding photo upload 
capabilities and examining op-
tions for delivering ID cards 
to service members in areas 
outside standard APO and FPO 
regions.” 

Bush added that these future 
enhancements align directly with 
broader DOD strategic goals, 
emphasizing administrative 
modernization and personnel 
readiness. 

“If you’re saving hundreds 
of thousands of man-hours and 
reducing operational disruption, 
that’s modernization at its core,” 
she said. “This program directly 
contributes to administrative ef-
ficiency, operational readiness 
and improved quality of life 
for service members and their 
families.” 

by DOD Office of the Chief Information Officer
The Defense Department’s chief information officer is making 

an all-hands call for nominations for the annual DOD CIO awards 
program, now in its 25th year.  

The program recognizes the top individual and team talent within 
the department’s information technology community including com-
munications, information technology and cybersecurity, spectrum 
management, position, navigation, timing and more. 

Sam Kassem, DOD CIO awards program manager, said they 
would like to have as many nominees as possible to consider for 
awards this year. 

“We are expanding the awards to our strategic and federal partners, 
and we strongly encourage them to apply,” he said. “These key team-
mates can apply because of the critical role they play in strengthening, 
protecting and advancing the DOD IT enterprise.” 

Katie Arrington, who is performing the duties of the DOD CIO, 
highlighted the vital role IT professionals play in defending the na-
tion during a recent podcast with the Armed Forces Communications 
and Electronics Association. 

“The cyber warriors are the ones when the adversary wants to 
come in, they’re not going to launch a missile first,” she said. “When 
Russia was going to invade Ukraine, they turned off the power 
first. So, the cyber warrior is the first line of defense we have in a 
non-kinetic war.” 

All across the department, Kassem said, IT teams and individuals 
are doing work to protect the nation, which merits recognition. 

“Within the DOD and the federal workforce, IT teams are doing 

fantastic work, but they are also exceptionally busy,” he said. “The 
department can’t recognize the best performers unless they are nomi-
nated by their leadership. We ask for nominations to allow plenty of 
time for leaders to build award packages to get their top talent the 
recognition they have worked hard all year to earn.” 

The annual awards program recognizes the exceptional achieve-
ments of individuals or teams  in delivering capabilities and man-
agement practices that advance warfighter lethality, readiness and 
network efficiency. The major functional area categories covered 
by the awards program are updated to reflect four technical priority 
areas:

Cybersecurity: Includes cryptographic modernization, zero trust, 
cybersecurity of the defense industrial base, cyber hygiene, cross-do-
main solutions, capability maturity model, and cyber innovations. 

The information enterprise: Includes cloud innovation, network 
transport and optimization, software modernization/development 
security operations, coalition information sharing, defense business 
systems improvement and modernization, data center optimization 
and application rationalization, identity, credentialing and access 
management, and the special access programs IT ecosystem. 
Command, control and communications: Includes C3; telecom-
munications; position, navigation and timing; 5G/6G/XG mobile 
networks; national leadership command capability; satellite com-
munications/tactical data links/radio systems; public safety com-
munications; and the electromagnetic spectrum.

Other IT areas: Includes financial and management audits that 
encompass cost savings and avoidance; IT and cyber budget; IT and 
communication accessibility; IT and the cyber workforce; industry 
and international engagements; time division multiplexing elimina-
tion; technical debt; and electronic records management. 

Find out more at https://www.defense.gov/News/News-Stories/Ar-
ticle/Article/4192001/.

DOD’s CIO looking for top-performer nominations

without the hassle of finding a 
local RAPIDS site.” 

Bush emphasized that feed-
back from users has been over-
whelmingly positive, with 96 
percent of participants rating 
the online system as valuable 

and efficient. 

“As the deputy program man-
ager for [ID Card Office Online], 
I’m proud to be part of a team 
that directly benefits my family 
and thousands of others,” she 
said. “It’s incredibly rewarding 

to see real-time impacts on our 
military community.” 

The recent expansion allows 
service members and depen-
dents residing at Army, fleet, or 
State Department post office ad-
dresses overseas to use this con-

venience, further demonstrating 
DOD’s commitment to mod-
ernization and efficiency, key 
goals emphasized by President 
Donald J. Trump and Defense 
Secretary Pete Hegseth. 

Hegseth underscored this prior-
ity during a meeting with industri-
alist Elon Musk in March. 

“We … [must] … rapidly field 
emerging technologies [to] remain 
the strongest and most lethal force 
in the world,” he said. 

Any automated process that 
helps the warfighter focus on their 
core purpose — lethality — is 
welcome, and IDCO is doing its 
part, according to Bush. She noted 
that the system is not only helping 
families but the Defense Depart-
ment as well. 

“When service members are 
overseas, renewing an ID card 
often meant costly trips to central 
locations,” Bush explained. “By 
extending IDCO overseas, we’ve 
eliminated unnecessary travel, sav-
ing taxpayer resources and enhanc-
ing operational readiness.” 

Regarding safeguards designed 
to protect personally identifiable in-
formation throughout the process, 
Bush said cards are only mailed to 
addresses already validated in the 
Defense Enrollment Eligibility 
Reporting System. 

“Security is paramount,” she 
said. “Sponsors must log in using 
their CAC or DOD credentials, 
and cards are shipped to verified 
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National Military

Our Members Are the Mission®

Your Summer Travel Could 
Earn You 40K Bonus Points¹

3X
Points on Travel

Purchases4

2X
Points on

Everything Else4

Open a Flagship credit card, and you can earn 40,000 bonus points (a $400 
value) when you spend $3,500 within 90 days of opening your account.1

Plus, you’ll get a free year of Amazon Prime®2 (a $139 value)—on us.3

Hurry—offer ends 
January 1, 2025.

Apply today! 
Visit navyfederal.org/flagship.

You’ll also enjoy:

Navy Federal is federally insured by NCUA. ¹Offer valid for new Visa Signature® Flagship Rewards Credit Card accounts applied for between 7/1/2024 and 1/1/2025. 
To be eligible for the 40,000 points offer, you must make $3,500 or more in net purchases within 90 days of account opening. Rewards are earned on eligible net purchases. “Net purchases” means the 
sum of your eligible purchase transactions minus returns and refunds. Eligible purchase transactions do not include, and rewards are not earned for, the following transactions: cash advances, convenience 
checks, balance transfers, gambling, or fees of any kind, including finance charges, late fees, returned check fees, ATM cash advance fees, and annual fees, if any. Cash-equivalent transactions, such as 
the purchase, loading, or reloading of gift and prepaid cards (e.g., money orders, GO Prepaid Cards, and other cash-equivalent gift cards), may not be eligible purchase transactions and may not earn 

rewards. Please allow up to 8 weeks after the 90-day period for the 40,000 points to post to your rewards balance. Account must be open and not in default at the time the 40,000 points are posted 
to your rewards balance. Limit of one promotional offer at account opening. Navy Federal reserves the right to change or end this offer at any time without notice. 2Amazon and all related logos are 

trademarks of Amazon.com, Inc. or its affiliates. 3Offer applies only to annual Amazon Prime memberships. Not valid for recurring membership monthly payment option or Amazon Prime Student. 
Annual membership must be purchased by 1/1/2025. Offer valid for your Visa Signature Flagship Rewards Credit Card and is not transferable. Limit of one promotional offer per card. Please allow 

6-8 weeks after the membership is renewed or opened for the statement credit to post to your account. Navy Federal reserves the right to end or modify this offer at any time without notice. 
4Visa Signature Flagship Rewards Credit Cards earn 3 points for every $1 of net purchases made on travel and 2 points for every $1 of other net purchases. “Net purchases” means the sum of your 

eligible purchase transactions minus returns and refunds. Eligible purchase transactions do not include, and rewards are not earned for, the following transactions: cash advances, convenience 
checks, balance transfers, gambling, or fees of any kind, including finance charges, late fees, returned check fees, ATM cash advance fees, and annual fees. Cash-equivalent transactions, such 

as the purchase, loading, or reloading of gift and prepaid cards (e.g., money orders, GO Prepaid Cards, and other cash-equivalent gift cards), may not be eligible purchase transactions 
and may not earn rewards. A travel purchase may only earn 2 points per dollar spent, depending on the merchant code used to process the transaction. Travel is typically categorized 

under merchant category codes such as airline, hotel, car rental, bus lines, taxis, cruise lines, time shares, parking, and transit. Additional categories may be ineligible, in which case 
you will receive 2 points per dollar spent at these locations based on the merchant category codes. For more information, view the Flagship Rewards Program Description at 

navyfederal.org. © 2024 Navy Federal NFCU 14225 (6-24)

The U.S. Navy deploys combat-ready 
Sailors, ships, aircraft and submarines 
around the world to areas of interest 
without relying on land bases in for-
eign countries. Today and every day, 
America’s Navy is operating to pre-

serve the peace, deter aggression, and 
protect the American way of life.

by David Vergun

Military leaders discussed trans-
formation the services face amongst 
the growth of national security threats 
May 19 during a Council on Foreign 
Relations panel in Manhattan, New 
York. 

Service leaders discuss transformation
“The battlefield is changing as fast 

as the technology in your pocket and 
we know we have to change,” said 
Gen. Randy A. George, Army chief 
of staff. 

For example, with the proliferation 
of drones, there’s no longer any way 
to hide on the battlefield, he said.

George said part of the Army’s 
way of transforming, an effort 
known as “transforming and con-
tact,” is getting innovation advice 
from junior soldiers, instead of just 
using the traditional top-down ap-
proach.  “Our Soldiers have a really 
good mindset for innovation,” he 
added. 

Some of the other ways the Army 
is transforming is slimming down its 
headquarters staff, making smarter 
investments in systems and weapon-
ry and prepare standing up a mobile 
brigade combat team, George said. 

Gen. Eric M. Smith, Marine 
Corps commandant, told the panel 
he is “not interested in going back 
and fighting the last war.”  

Range of weaponry and detec-
tion of enemy formations will be 
paramount in the next fight. That’s 
why the Marine Corps is heavily 
investing in drones and sensors, he 
said.

Adm. James W. Kilby, acting 
chief of naval operations, said the 
quality of Sailors, Marines and naval 
vessels is high. However, the quan-
tity of ships and the ability to produce 
them are real concerns. 

“I’m disappointed with our abil-
ity as an industrial base to react to 
that quickly,” Kilby said. “Virtually 
every one of our shipbuilding classes 
is behind schedule for a number of 

reasons.” 
The Navy plans to build a hybrid 

fleet that includes not only traditional 
ships, but also unmanned surface 
and undersea ships, as well as aerial 
vehicles, the admiral said. This ap-
proach is needed because the Navy 
can’t afford to produce the number 
of ships it needs. 

He pointed out that experimenta-
tion will occur regarding integrating 
those manned and unmanned vessels 
into an efficient and effective strike 
group. 

Gen. David W. Allvin, Air Force 
chief of staff, said his service is tak-
ing a similar approach as the Navy, 
by building a hybrid fleet of aircraft, 
to include the unmanned YFQ-42A 
and YFQ-44A.

He said these are meant to operate 
in tandem with manned airplanes, in 
human-machine teaming. 

The Air Force has excess infra-
structure it hopes to reduce to better 
allocate that money to those warfight-
ing efforts, Allvin said.  

“We’re seeing an increase in 
threats directly to the homeland, 
maybe in a way we haven’t faced in 
a generation,” said Gen. B. Chance 
Saltzman, Space Force chief of space 
operations. “And, it’s our job to think 
about the worst day that the United 
States would face where the adversar-
ies use these exquisite weapons and 

start to target the homeland.” 

The Space Force is invested in 
building the Golden Dome, a de-
fense system that will be designed 
to protect the homeland. Saltzman 
said that’s why it’s worth the cost of 
building it. 

Adm. Kevin E. Lunday, Coast 

Guard acting commandant, said 
the U.S. is an Arctic nation and its 
ability to defend that region is vitally 
important. 

Icebreakers are key to that defense 
and the Coast Guard is seeking ways 
to build more of them, as well as its 
cutter fleet, he said.
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SERVICE

The appearance of U.S. Department of Defense visual information does not imply or constitute DOD endorsement.

WE SALUTE YOU
UMGC.EDU/THANKS

WE HONOR YOUR COMMITMENT, 
DEDICATION & SERVICE THROUGHOUT 
THE WORLD.
This National Military Appreciation Month, University of Maryland Global Campus (UMGC) celebrates 
servicemembers, veterans and military families everywhere for their dedication to our country.

For more than 75 years, UMGC has proudly supported the military community—here at home and 
around the globe. Wherever you serve, we’re here to help you succeed again.
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Top 5
•Trump’s vow of ‘substantial’ pay raise for troops 
counters budget plan
•Military to screen for gender dysphoria amid trans-
gender ban, per memo
•Air Force gives Airmen just days to reenlist for reten-
tion bonus
•Space Force, states at odds over National Guard 
plans
•Pacific land force leaders seek ‘positional advantage’ 
against China
Army
•Army halves spy plane fleet before first takeoff
•Army Vice Chief: Fate of ITEP depends on service’s 
share of FY26 budget request
•Army’s multi-domain task forces central to contest-
ing Chinese, Russian strategies
•Army zeroes in on expendable drone needs for fu-
ture buys
Navy
•Nimitz Strike Group tests augmented realitly glasses 
in remote repair pilot
•Navy to scrap historic platforms used to salvage 
doomed USS Arizona
Marine Corps
•Marines ‘committed’ to JLTV despite Army divest-
ment, expected price increase: Service chief
•2 crew uninjured after boat capsizes while working 
on Marine airfield on Okinawa
Air Force
•Defense officials advocate for diverse target-tracking 
architecture
Space Force
•Space Force testing space-based sensors to track 
airborne targets
•Space Force still weighing cost, operational advan-
tages of satellite refueling tech

SUPER SOAKER SALUTE
An Army CH-47 Chinook taxis through a ceremo-
nial water salute on May 10, 2025, at Al Asad Air 
Base, Iraq, marking the final flight of Capt. Cam-
den Kebert and honoring his 18 years of Army ser-
vice. U.S. Army photo 

  MEDEVAC 

Special warfare tactical air control party Airmen 
simulate shielding patients from rotor wash and de-
bris during a UH-60 Black Hawk landing in Idaho 
City, Idaho, May 8, 2025. U.S. Air National Guard 
photo by Tech. Sgt. Mercedee Wilds

by Chief Petty Officer 
Sean Weir

HONOLULU – Commander, 
U.S. Pacific Fleet, announced 
the FY 2024 Sailors of the Year 
(SOY) during a ceremony held, 
May 14, at the Ala Moana Hotel 
in Honolulu. 

Hospital Corpsman 1st Class 
Andrew Velikic was selected as 
the Sea Sailor of the Year, and 
Aviation Structural Mechanic 
1st Class Joseph Hopkins was 
selected as the Shore Sailor of 
the Year.

During the annual SOY week, 
nominees visited historic sites 
including the USS Arizona 
Memorial, Battleship Missouri 

Pacific Fleet announces FY ‘24 Sailors of the Year
Memorial, and Ford Island. 
They also visited the Defense 
POW/MIA Accounting Agency 
(DPAA).

Adm. Steve Koehler, PACFLT 
commander, noted that “one of 
the main reasons I remain in 
the Navy is the opportunity to 
work with and be around our 
motivated Sailors. All of our 
SOY finalists embody Navy 
core values and set the Pacific 
Fleet standard of professional-
ism with their words and actions 
and these leaders daily make our 
Navy better.”

U.S. Pacific Fleet Master 
Chief Don Davis and board 
members shared their experi-

ence and encouragement with 
nominees. Many elements of 
the week centered around Adm. 
Koehler’s Fleet Orders of Pro-
fessionalism, Combat Readi-
ness, Safety, Stewardship, and 
Teamwork.

“These Sailors are a true re-
flection of the Pacific Fleet’s 
excellence,” Davis said. “Their 
dedication was unmistakable, 
both in the way they carried 
themselves during the board 
and in their impressive packages 
submitted by their commands. 
This experience offered just a 
glimpse into the depth of their 
professionalism and commit-
ment to service. Their stories 
are inspiring, and their leader-

ship reaches far beyond their 
individual commands. They are 
leaders our Navy can be proud 
of. I am confident that they will 
continue to rise to every chal-
lenge placed before them.”

Velikic, representing 1st Med-
ical Battalion, 1st Marine Logis-
tics Group, and Hopkins, repre-
senting Strike Fighter Squadron 
(VFA) 125, will be meritoriously 
promoted to chief petty officer as 
part of their selection as the Sea 
and Shore Sailors of the Year.

For a list of the finalists, go to 
https://www.navy.mil/Press-Of-
fice/News-Stories/display-news/
Article/4192248/fy-2024-us-pa-
cific-fleet-sailors-of-the-year/.
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Career and Education

in 4 weeks!

(858) 722-8504
WWW.DENTALCERTIFICATIONS.COM

Free with MYCAA Grant
CAD/CAM or DENTAL ASSISTING COURSES

10460 Mission Gorge Rd.
Santee, CA 92071

619-749-0742
Work Smarter, Play Harder!

Spray on Bedliners
MILITARY DISCOUNT

Get $25 off $300 or more with this ad

• Truck Bed Covers • Camper Shells 
• Side Steps • Truck Racks 
• Tool Boxes • Fuel Tanks

• Carpet Kits • Tow Hitches

.com

FREE ESTIMATES - Serving Military for Over 25 years

3714 Main Street, San Diego • 619-238-4385

BRAKE SERVICE
SPECIAL

from $140
Per Axle, Parts & Labor included. 

Most Cars
Standard Brake Packages

A/C
Service
$95

Body
Work
and

Paint

CLUTCH
$319

Most Cars. Parts & Labor included.
Includes: Pressure plate and disc. Adjustment,

New throw out bearing. Pilot bearing. 

TIMING BELT
SPECIAL

from
$199

Most Cars. Parts & Labor included

FUEL INJECTION
SERVICE
from

$89
Most Cars. Parts & Labor included

CV JOINT
AXLE

from
$220

Most Cars. Parts & Labor included

The Air Force is closing new 
applications for the fiscal year 
2025 selective retention bonus 
program due to high retention 
rates and projected full execution 
of the program’s budget. The Air 
Force opened the FY25 SRB 
program in December 2024 and is 
taking action to close the program 
to proactively manage the budget 
and ensure responsible steward-
ship of its resources. 

Airmen whose Air Force Spe-
cialty Codes are included in the 
FY25 SRB list may reenlist or 
extend their enlistment to receive 
an SRB until the program closes 
on May 20, 2025. Those who have 
accepted an SRB prior to the close 
date will receive their full SRB 
bonus, including regular bonus 
payments for those opted into 
monthly installments. 

Air Force-wide enlisted reten-

tion levels continue to meet and, in 
some AFSCs, exceed sustainment 
needs. These higher retention rates 
led to more Airmen using the 
SRB program, which is expected 
to utilize the entire budget for the 
program for FY25.   

Due to exceptional enlisted 
retention and high SRB take 
rates in FY25, the Air Force 
has fully utilized the allocated 
SRB budget. 

The SRB program serves 
as a retention tool, targeting 
experienced enlisted personnel 
in critical career fields. Addi-
tionally, specialties involving 
extensive initial skills training 
and stringent qualification re-
quirements are considered for 
the SRB. 

Affected Airmen should con-
tact their local Military Person-
nel Flight with questions. 

Air Force closing FY25 Selective 
Retention Bonus program

by C. Todd Lopez, DOD News
On May 15, military leaders 

across the force were issued 
guidance from DoD on how to pro-
ceed with separating, voluntarily 
or involuntarily, service members 
with a diagnosis or history of, or 
exhibiting symptoms consistent 
with, gender dysphoria. 

DOD: Guidance on separation of service 
members with gender dysphoria

https://www.defense.gov/News/News-Stories/Article/Article/4188279/dod-
issues-implementation-guidance-on-separation-of-service-members-with-
gender/

The department has halted 
accessions of individuals meet-
ing these criteria and has now 
directed the services to prepare 
to separate individuals already 
serving who meet the criteria. 

“As [President Donald J. 
Trump] stated in his January 

executive order, expressing a 
false gender identity divergent 
from an individual’s sex cannot 
satisfy the rigorous standards 
necessary for military service,” 
said a senior defense official 
yesterday during a background 
conversation to discuss the 
new guidance. “Therefore, the 
department is moving forward 
with implementing its guidance 
to separate individuals impacted 
by this policy, either through a 
voluntary or involuntary separa-
tion process.” 

As part of the guidance by 
Defense Secretary Pete Hegseth, 
service members on active duty 
and with gender dysphoria have 
until June 6, 2025, and service 
members in one of the reserve 
components have until July 7, 
to self-identify. Once that hap-
pens, the official said, military 
services have 30 days to begin 
separation proceedings. 

According to the guidance, 
after the voluntary self-identifica-
tion period, the military services 
will begin the process of involun-
tarily separating affected service 
members. The primary means of 
identification for the involuntary 

process will be through the 
Individual Medical Readiness 
Program and any military ser-
vice-specific IMR guidance. 

“Individual medical readiness 
programs are long-standing 
programs and policies in the 
department; they are not new, 
[and] they are not tied specifi-
cally to the implementation of 
this policy,” the official said. 

“In response to the need to 
ensure that service members 
remain qualified and fit for duty, 
[the department has long] used 
incremental medical evalua-
tions that are done periodically 
— traditionally in annual health 
screening and assessment.” 

The department will continue to 
use the individual medical readi-
ness programs to ensure troops are 
qualified for service, the official 
said, adding that in the future, 
part of the medical readiness re-
view process will ensure service 
members do not have a diagnosis 
of gender dysphoria. 

Continue reading at https://www.
defense.gov/News/News-Stories/
Article/Article/4188279/dod-is-
sues-implementation-guidance-on-
separation-of-service-members-
with-gender/ .

VA Disability Claim Denied?
Know Your Rights and

Don’t Take “No” for an Answer!
Don’t Risk a Permanent Denial and Lose Back Pay

Call the Professional Advocates Today!

No Fees Unless You Win - Free Consultation

800-921-0310
www.VetDisabilityAid.com
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Local Military

www.VeteranComp.com

Festival Season is here!
Shop now & let your style

speak louder than the music!

2130 Industrial Ct., 
Vista, CA 92081 

866-711-0425
Shop online at 

www.dejavuloveboutique.com
Hours: 10am-10pm 7 Days a Week

Military Discount 20% Off
With valid military ID. Some restrictions may apply. 

Not valid on any sale items. Not valid with other 
offers or prior purchases. Exp. 6/16/25

Local Military

by Defense Health Agency 
Communications and Public 

Affairs Division

The Defense Health Agency 
has announced that 16 military 
hospitals, Naval Medical Cen-
ter San Diego among them,  
received an “A” rating in the 
latest Leapfrog Hospital Safety 
Grade assessment for Spring 
2025. These high grades reflect 
the DHA’s ongoing dedication 
to transparency and providing 
high-quality care to service 
members and their families.  

The Leapfrog Group is a na-
tional, independent organization 
focused on health care quality. 
The organization evaluates hos-
pitals on a wide range of safety 
measures, including errors, in-
juries and infections. Leapfrog’s 
grading system uses up to 22 
evidence-based measures of 
patient safety.  

A hospital must meet spe-
cific criteria to be eligible for 
participation in the Leapfrog 
safety assessment. In the Spring 
2025 ratings, 32 percent of par-

Naval Medical Center San Diego, one of 16 military hospitals to receive an “A” rating in the Leapfrog Hospital 
Safety Grade assessment for Spring 2025. Courtesy photo

NMCSD gets a grade 
of  ‘A’ for safety

16 military hospitals receive 
Leapfrog’s highest safety grade

ticipating hospitals nationwide 
received the highest grade. Of 
the eligible military hospitals 
participating in the grading as-
sessment, 73 percent received 
an “A” grade.   

“These most recent Leap-
frog Safety Grades continue to 
validate DHA’s commitment 
to meeting high standards for 
the patients we are privileged 
to serve,” said Dr. Paul Cordts, 
DHA’s deputy assistant director 
for medical affairs and chief 
medical officer. “We are proud 
that the care provided at these 
facilities ranks among the very 
best in the nation.”  

DHA’s engagement with 
Leapfrog began about seven 
years ago when it sought to 
incorporate Leapfrog’s evalu-
ations into the Military Health 
System’s Quality Assurance 
Program. Walter Reed National 
Military Medical Center was 
the first military test site for 
Leapfrog surveys. After seeing 
positive results, DHA expanded 
the program across other eligible 
military hospitals.  

81st Medical Group, Keesler Air 
Force Base, Miss. 
673rd Medical Group, Joint Base 
Elmendorf-Richardson, Alaska 
Alexander T. Augusta Military 
Medical Center, Fort Belvoir, Va.
Blanchfield Army Community 

Hospital, Fort Campbell, Ky. 
Brooke Army Medical Center, Fort 
Sam Houston, Texas 
Carl R. Darnall Army Medical Center, 
Fort Cavazos, Texas Eisenhower 
Army Medical Center, Georgia 
Evans Army Community Hospital, 

Fort Carson, Colo.
Madigan Army Medical Center, Joint 
Base Lewis-McChord, Wash.
Martin Army Community Hospital, 
Fort Benning, Georgia
Naval Medical Center Camp 
Lejeune, N.C.

Naval Medical Center Portsmouth, 
Va.
NMC San Diego
Walter Reed National Military
 Medical Center, Bethesda, Md. 
William Beaumont Army Medical 
Center, Fort Bliss, Texas 
U.S. Naval Hospital Guam



M
A

Y 2
3
, 2

0
2
5
 w

w
w

.a
rm

e
d

fo
rce

sd
isp

a
tch

.co
m

 7

Veterans Helping Veterans
DO YOU HAVE Medicare but your needs have changed?

ARE YOU TURNING 65?
Are you TRICARE

ARE YOU A SENIOR?
Do you have Medicare Part A & B?

YES! Then you are ELIGIBLE up to Additional $249/mo. added to your S.S.
Need Dental? Up to $3500/Year

Vince Parra • 619-763-2425
SERVING ALL OF CA. • CA LIC: 0M89123

Do You Need Homecare, Pallative Care or Hospice Care?
Services At Little or No Cost? 

Does a Loved One Have Alzheimers?

3695 India Street • www.elindiosandiego.com • 619-299-0333
Open Daily 9am - 8pm

Family Owned & Operated
Since 1940

Best Mexican Food 
in San Diego

Free Parking!      10% Military Discount

NMCSD celebrates expansion of inpatient 
mental health ward, largest within DOD

SAN DIEGO – Naval Medical Center San Diego (NMCSD)  
recently celebrated the expansion of its 1 West inpatient mental 
health ward—an initiative that marks a significant step forward 
in strengthening behavioral health care for active-duty service 
members, veterans, and beneficiaries.

The expansion project, approved by the Defense Health 
Agency (DHA) in November 2024, originated from planning 
efforts launched in November 2022. Through a coordinated 
vision shared among leadership, clinical departments, facili-
ties staff, and safety experts, the project was brought to life 
with the goal of increasing access, improving therapeutic 
outcomes, and reinforcing the Navy’s commitment to warf-
ighter readiness.

“When our service members are struggling, it affects not 
only their individual readiness but the collective strength of 
our force,” said Rear Adm. Guido Valdes, Commander, Naval 
Medical Forces Pacific, and Director, Defense Health Network 
Pacific Rim. aligned behavioral health services that preserve 
the force, support families, and promote holistic well-being.

The mission of NMCSD is to provide a superior experience 
for our patients, staff, and warfighters. NMCSD employs 
more than 5,000 active-duty military personnel, civilians, 
and contractors in Southern California to deliver exceptional 
care afloat and ashore.

STRESS RESEARCH
Naval  Medica l  Center  San Diego

Are you feeling stressed and burned out? If you an-
swered ‘yes’ and are an active duty service member 

or veteran, call (628) 399-0925 or e-mail jocelyn.
caballero@ucsf.edu or duaa.shafi@ucsf.edu to see if 
you qualify for a treatment study at Naval Medical 

Center San Diego.

by Oscar Garcia 
Naval Construction Group ONE

Divers with Navy Underwater Construction Team Two re-
cently completed an underwater hull inspection of destroyer 
USS Spruance during a scheduled port call in the Pacific Fleet 
area of responsibility. The inspection was part of routine mari-
time maintenance procedures intended to ensure the vessel’s 
continued operational readiness and mission capability.

Navy divers jump as teammates support the inspec-
tion operation under USS Spruance. Photo by Oscar 
Garcia/Naval Construction Group ONE

Navy underwater techs conduct inspection 
on USS Spruance during port visit

Hull inspections are standard 
practice for U.S. Navy ships 
during forward deployments and 
port visits, especially after ex-
tended underway periods. These 
checks help identify issues such 
as hull degradation, corrosion, 
or potential impact damage 
from navigation in unfamiliar 
or congested waters.

Spruance, assigned to surface 
operations across the Pacific, 
remains in high demand amid 
ongoing regional presence mis-
sions and security operations. 
The underwater inspection en-
sured that the ship could contin-
ue its deployment without delay 
or operational degradation.

UCT-2 deployed trained divers 
equipped with underwater com-
munications and video systems 
to complete the assessment. The 
team conducted a comprehen-
sive dive plan and coordinated 
closely with the ship’s command 
and port authorities to execute 
the evolution safely. All work 
was completed on schedule and 
without incident.

UCT-2 continues to sup-
port fleet maintenance efforts 
throughout the Pacific by de-
ploying where needed to con-
duct in-water inspections, port 
infrastructure assessments, and 
maintenance support. Their 
recent operation on USS Spru-

ance highlights their integral 
role in keeping ships mission-

ready during high-tempo fleet 
operations.

Cmdr. Christopher Rose, center, commanding of-
ficer of fast-attack submarine USS Alexandria, 
observes mooring operations as the boat returns 
to Naval Base Point Loma May 15 following a 
7-month deployment. Alexandria is assigned to 
Commander, Submarine Squadron 11, home to 
four Los Angeles-class fast-attack submarines. 
“This crew went above and beyond, no matter 
what was asked of them,” said Rose. “Deploying 
on submarines is a demanding but rewarding 
and consequential task. I could not be prouder 
of my crew’s resolve over the past seven plus 
months in demonstrating every day what makes 
our boats and our crews the apex predators of 
the maritime domain.” U.S. Navy photo by MC1 
Aaron T. Smith

NAVAL BASE POINT LOMA 
(May 15, 2025) 

by Pfc. Kelvineisha Buck 
DoD Southern Border 2025

OTAY MOUNTAIN, Calif.  - A 
seamless joint operation between 
Task Force Sentinel aviators and 
U.S. Customs and Border Pro-
tection (CBP) personnel helped 
save the life of canine Boo, a 
Border Patrol K-9 agent, bitten 
by a rattlesnake during an ille-
gal alien apprehension mission 
in rugged terrain earlier this 
month.

A CBP agent and his K-9 part-
ner were conducting operations 
in the Chu sector, on the east side 
of Otay Mountain, when Boo 
suffered a venomous snakebite. 
A crew from Task Force Sen-
tinel responded rapidly to the 
incident.

“Hearing the coordination of 
CBP operations and agents over 
the net put into perspective that 
all lives mattered, human or 

Border Patrol K-9 flown to safety 
after rattlesnake bite in Otay Mountain

canine,” said Sgt. Mariano Ver-
gado-Duclayan, “An agent is an 
agent and equally important.”

The mission immediately 
shifted from reconnaissance to 
medical evacuation. The moun-
tainous terrain made it impos-
sible for the CBP helicopter to 
land. However, Task Force Sen-
tinel’s aircraft was able to ma-
neuver into a confined landing 
zone with precision, performing 
a “skids light” landing against 
the slope while avoiding sharp 
rocks and natural hazards.

“Cabin doors open, secured, 
and within seconds the K-9 agent 
and handler were onboard,” 
said Chief Warrant Officer 2 
Ledward, “We were in the air 
and en route to the rendezvous 
point.”

Task Force Sentinel’s helicop-
see Boo, page 8
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ayview Church
Attract…Assimilate…Activate
6134 Pastor Timothy J. Winters St., San Diego 92114 • (619) 262-8384
Sunday 8am & 10am Worship Services
Studies In Christian Living (formerly Sunday School) Tues & Thurs online 
only 6pm (contact Church for sign up). In person Saturday 9am & 10am
www.bayviewbc.org   info@bayviewbc.org   

B

t. Luke's Lutheran Church
5150 Wilson Ave., La Mesa, CA 91942
Phone: (619) 463-6633
website: www.st-lukes-la-mesa.org
Worship: 9am
Pastor: Mark Menacher, PhD.
We thank you for your service!

S

First Baptist Church of Coronado
"Reach Up, Reach Out, Reach Our World"
Jim W. Baize, Pastor         www.fbcoronado.com   
Sunday Adult Bible Study 8:45am, Sunday Worship Service 10am
Meeting in person and online on YouTube or Facebook
FB: First Baptist Church of Coronado   email: secretary@fbcoronado.com  
445 C Ave., Coronado, CA 92118     (619) 435-6588 

C
anyon View Church of Christ
"Love God, Love People, Serve the World"
Sunday Bible Classes for all ages 9am
Sunday Worship 10am
4292 Balboa Ave., San Diego, CA 92117  Email:cvoffice@canyonview.org
(Near corner of Balboa Ave. & Clairemont Dr.)  
www.canyonview.org      (858) 273-5140       

Christ Community Church
"Helping people love God, find community and make a difference"
Sunday services at 8:45am and 10:30am
Children’s ministry for all kids. Life groups for teens and adults. 
9535 Kearny Villa Rd. Mira Mesa, 92126. Just off I-15 and Miramar Rd. 
More Info: www.gotoChrist.com

ethany Lutheran Church
Lutheran Church - Missouri Synod
2051 Sunset Cliffs Blvd., Ocean Beach 92107
(Parking lot off the Alley - North of the building)
Worship 11am Sundays
Bible Class, Wednesdays 10am
(619)222-7291      Office@BethanyLutheranOB.org

B

esa View Baptist Church
Dr. Darrow Perkins, Jr., Th.D. Pastor/Servant CWO3, USMC (Ret.)
Seeking Sinners; Saving Souls, Strengthening Saints
Sunday School at 8:45am • Morning Worship at 10am
Wednesday Night Bible Study 7pm 
13230 Pomerado Rd., Poway • 858-485-6110 • www.mesaview.org

M
esurrection Lutheran Church & Preschool
of Coronado
Sunday Worship: 10:15am • Adult Bible Study: Sunday at 9am
The Rev. Dr. Timothy Eichler
1111 5th Street, Coronado, CA 92118
www.RL.church
Church (619) 435-1000 • Preschool (619) 435-0286

R
mmanuel Oceanside, LCMS
Connecting people to what Jesus has done, is doing, and will do.
9:30am Worship service
11am Bible class, Youth, Children’s Ministry
1900 S. Nevada St, Oceanside, 92054
immanueloceanside.com - (760) 458-6570

I

A
postolic Faith - Door of Hope Christian Church
"“A place of HEALING, HAPPINESS, & MIRACLES!”
Rays Of Hope Sunday Morning Glory Prayer 9:30am
Sunday Morning Worship Celebration 10:15am
2420 52nd Street, San Diego 92105
“Wherever there is GOD there is HOPE!” Join Us!
Visit www.hopeformesd.org or Call 619.414.8251       

Places of Worship
Place your ad in our 'Places of Worship' directory....as low as $15 per week!

LOCAL ART GALLERY

ter landed at John Nichol’s Field Airport where Boo was transferred 
to the CBP helicopter. The two helicopters positioned rear-to-rear on 
the tarmac, allowing a rapid and safe transfer of Boo. Once success-
fully transferred, he was flown directly to a veterinary emergency 
facility in La Mesa,California, where he received immediate anti-
venom treatment and care.

Boo was able to fully recover, thanks to the rapid response and 
expert coordination from Task Force Sentinel and CBP.

“We cannot thank you enough. You undoubtedly saved Canine 
Boo’s life,” said Agent Christopher Amezcua, Boos Handler, “These 
canines became members of the family, and your response meant 
everything.” 

Boo
continued from page 7

LOS ANGELES (May 19, 2025) Sailors man the 
rails as amphibious landing ship USS Harpers 
Ferry (LSD 49) arrives in Los Angeles for a Me-
morial Day remembrance ceremony during Los 
Angeles Fleet Week. Los Angeles Fleet Week, 
now in its eighth iteration, is a sea service cel-
ebration that allows citizens of Greater Los An-
geles to witness today’s maritime capabilities 
firsthand. Nearly 1,000 Sailors, Marines, and 
Coast Guardsmen will showcase their capabili-
ties and equipment, participate in various com-
munity service events, and enjoy the hospitality 
of Los Angeles during the event. U.S. Navy photo 
by MCSN Angel Campbell

SAN DIEGO (May 17, 2025) A Marine Corps Small 
Unmanned Ground Vehicle 310, left, and a Man 
Transportable Robotic System-Increment II, as-
signed to Marine Corps Air Station Miramar, are 
showcased during the San Carlos Library Robotics 
Extravaganza. The SUGV-310 is a single-person-
lift remote unmanned vehicle that provides dis-
mounted EOD technicians and other responders 
with a highly mobile robot that can climb stairs 
and manipulate objects. The MTRS-II is a mul-
tipurpose, midsized unmanned remote vehicle 
capable of detecting, identifying, and disposing 
hazardous materials. U .S. Marine Corps photo by 
Lance Cpl. Jackson Rush

by Arsenio R. Cortez Jr.
Naval Medical Forces Pacific

SAN DIEGO - Sailors as-
signed to Casualty Receiving 
Transport Ship 2 and CRTS-6 
conducted shipboard familiar-
ization training aboard USS 
Tripoli (LHA 7) earlier this 
month, a crucial step in main-
taining Naval Medical Forces 
Pacific’s (NMFP) readiness.

This training, coordinated by 
NMFP, prepared the teams for 
rapid deployment, augment-
ing the medical capabilities of 
amphibious warfare ships and 
providing critical care to de-
ployed forces.

The CRTS teams, comprised 
of Navy Medicine personnel 
from Navy Medicine Readiness 
and Training Command San 
Diego, provide rapid, flexible, 
and mobile acute medical care 
to both Marine Air Ground Task 
Forces and Naval Expeditionary 
Forces. They transform a ca-
pable ship into a fully equipped 
mobile hospital, adding orthope-
dic surgical capability, increased 
nursing capacity, and vital ancil-
lary services.

“Integrating the CRTS capa-
bilities will enhance the USS 
Tripoli to provide enhanced 
medical care to patients, bolster 
the ship’s ability to provide 
trauma care, stabilize casualties, 
and support sustained operations 
faster,” said Lt. Cmdr. Mayra 
Monarrez, officer-in-charge of 
CRTS-2.

Once aboard, the teams fa-

Navy Sailors assigned to Casualty Receiving Trans-
port Ship 2 and CRTS-6 from Navy Medicine Readi-
ness and Training Command San Diego learn ship-
board patient transport aboard USS Tripoli (LHA 7) 
while conducting Amphibious Familiarization Train-
ing, May 7, 2025. Shipboard familiarization increas-
es operational readiness within the Pacific Fleet and 
expedtionary medicine worldwide. U.S. Navy photo 
by MC2 Jacob Woitzel

Navy Medicine CRTS teams prepare aboard USS Tripoli
miliarized themselves with the 
vessel, led by the ship’s medical 
team, touring vital spaces – from 
existing medical facilities to 
potential surge capacity areas. 
The hands-on experience proved 
impactful for some.

“The most surprising thing 
to me was being able to see 
everything so compacted on 
a ship, but the ship’s medical 
team is able to fully operate like 
a medical clinic,” said Hospital 
Corpsman 3rd Class Nevaeh 
Conner, CRTS-2.

The training wasn’t just about 
navigating the ship’s layout. The 
training focused on integration, 
with CRTS personnel working 
alongside Tripoli’s medical staff, 
discussing protocols, reviewing 
communication procedures and 
practicing mass casualty sce-
narios. Monarrez emphasized 
the complexity of the shipboard 
environment.

“The most surprising aspect 
of the familiarization training 
was realizing how dynamic and 
complex the shipboard environ-
ment truly is,” Monarrez said. 
“In particular, it’s the constant 
movement, tight spaces, and 
noise levels that can potentially 
create a challenge for communi-
cation and patient care.”

This realization underlined the 
importance of adaptability and 
situational awareness.

“As a Navy medical provider, 
this experience underscored the 
importance of being adaptable 

and having situational awareness 
and interdepartmental coordina-
tion to deliver effective care in 
a maritime setting,” Monarrez 
continued. “It reshaped my un-
derstanding of readiness – not 
just clinically, but operationally 
– and emphasized that providing 
care requires a unique blend of 
medical skills, shipboard knowl-
edge, and teamwork.”

For some, the training was a 
first step into the maritime envi-
ronment of Navy Medicine.

“This training was impactful 
because this is my first time 
stepping onto a ship,” explained 
Conner. “It allows me to be more 
prepared for a shipboard experi-
ence. It’s still nerve wracking, 
but understanding this environ-
ment and getting to see it for 
the first time gives me more 
confidence if I have to treat 
patients here.”

The benefits of this integration 
were recognized by Tripoli’s 
medical crew.

“CRTS integration with am-
phibious large deck operations 
is critical to a high casualty sce-
nario,” said Lt. Aimee Grainger, 
medical administration officer 

aboard USS Tripoli. “Medical 
capabilities endemic to the ship 
are limited and not designed to 
handle mass casualties, so the 
added resources from a CRTS 
make effective management of 
mass casualties possible. The 
added personnel, knowledge 
base, and supplies are price-
less.”

Grainger further emphasized 
the value of joint training.

“This type of training is 
critical to help iron out the 
expected difficulties of two 
separate groups of people 
joining together for a mission. 
Learning each other’s capabili-
ties and limitations, and how 
to best utilize every person 
is only possible through joint 
training.

By the end of the day, the 
CRTS teams and USS Tripoli’s 
medical crew had forged a 
stronger bond, solidifying their 
readiness to respond to any 
medical challenge at sea.

NMFP provides oversight 
for 10 Navy Medicine Readi-
ness and Training Commands 
(NMRTC), on the West Coast 
and Pacific Rim.
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Veterans News

The Meat & Potatoes 
of Life

by 
Lisa

Smith
Molinari

1,578,509
VETERAN POPULATION

(CA 2020)

$ 8,494,955,000
HOME LOAN FUNDS ISSUED TO VETERANS

(SINCE 1921)

219,850
VETERANS DRIVER LICENSES / ID CARDS

(PROGRAM TO DATE)

THE CALIFORNIA 
DEPARTMENT OF 
VETERANS AFFAIRS

The latest installment in the 
Mission Impossible franchise 
is a non-stop, action-packed 
thriller. Tom Cruise (now in 
his 60s!) returns as Ethan Hunt. 
Every one of his missions has 
led to this. Truly the fate of the 
entire world is in his hands.

I was surprised when, as I 
left the theater and checked 
the time, about three hours had 
passed. The sustained excite-
ment level was high.

I strongly recommend that 
you see this film in IMAX on 
a big screen. Do not wait to see 
it for the first time on a smaller 
screen at home. If it is filmed in 
IMAX, it is meant to be seen in 
IMAX. The video is absolutely 
spectacular. A press release 
explains it this way:

“ F i l m e d  F o r  I M A X  i s 
IMAX’s filmmaker partner-
ship program. Filmmakers 
who participate in the program 
create their movie specifically 
for The IMAX Experience®, 
leveraging IMAX’s proprietary 
technology throughout the 
production process to deliver a 
movie that is meant to be seen 
in IMAX. 

From pre-production, to set, 
to release, we work closely 
with filmmakers throughout 
the entire production process, 
so each aspect of the movie 
is handcrafted for The IMAX 
Experience.”

“Mission Impossible — The 
Final Reckoning was shot 
using IMAX-certified digital 
cameras and includes over 45 
minutes of IMAX’s exclusive 
1.90:1 Expanded Aspect Ratio. 

Review of Mission Impossible — The Final Reckoning
Exclusively in IMAX theatres, 
sequences of Mission: Impos-
sible – _The Final Reckoning 
will visually expand to fill 
the screen, allowing fans to 
experience more picture than 
anywhere else. It was enhanced 
frame-by-frame using IMAX’s 
proprietary Digital Media Re-
mastering (DMR) technology 
to provide unprecedented clar-

ity, contrast and color, and in-
cludes a custom sound mix de-
veloped specifically for IMAX 
theatres.” My only criticism 
of this was that at the advance 
screening that I watched, the 
audio was way too loud, to the 
point of distortion. That made 
it difficult to understand some 
of the dialog.

Aside from the overall ex-
cellence of the use of IMAX 
in this film, what really sets it 
apart from other action block-
busters is its emphasis on 
practical stunts, instead of 
computer-generated special 
effects. This film pushed the 
boundaries of what is physi-
cally possible. It looked like 
the performers of the stunts, 
including for Tom Cruise, were 
in grave danger at times. 

Of course, that is what makes 

this film so exciting. Com-
puter-generated special effects 
just do not look as real and 
believable.

A press release for the film 
describes it this way: “Featur-
ing the most audacious action 
of the franchise – from his-
tory-making practical stunts 
and complex sequences to 
dynamic close-quarters tension 
– the intricate set pieces are 
an adrenaline-fueled spectacle 
designed for the unmatched 
scale of IMAX. 

With the most audacious 
practical stunts of the fran-
chise – including a harrowing 
action sequence shot at 8,000 
feet in 140 mph winds with no 
CGI, and delivered in IMAX’s 
exclusive Expanded Aspect 
Ration — the film raises the bar 
not just for the series, but for 
the entire action genre.”

Likewise, the underwater se-
quences were truly harrowing. 
They all seemed so real.

I highly recommend “Mis-
sion Impossible — The Final 
Reckoning.” To see an extend-
ed Paramount Pictures trailer 
for it, visit the official website 
at: https://www.missionimpos-
sible.com/home/.

To explore a wide variety of 
content dating back to 2002, 
with the most photos and the 
latest text, visit “AutoMatters 
& More” at https://automatters.
net. Search by title or topic in the 
Search Bar in the middle of the 
Home Page, or click on the blue 
‘years’ boxes and browse.Copy-
right © 2025 by Jan Wagner 
– AutoMatters & More #883

     California is home to nearly 1.6 
million veterans. They range in age 
from World War II veterans in their 
90’s to “Millennials” from the cur-
rent conflicts. Each generation has 
a different need and interest and 
each has a different way to learn 
about those services and benefits, 
but the one common element for 
all of you (and your family) is 
you stood up, put on the uniform 
and served in the U.S. Military. 
You are a veteran and because of 
that distinction you have earned 
benefits and services that will help 
you transition back to civilian life, 
or help you when you are finished 
with your civilian career and are 
now looking at retirement.

CalVet offers a variety of ser-
vices to honorably discharged 
veterans from residency in one of 
our state Veterans Homes to help-
ing you purchase a home through 
our Home Loan program. This 
department also advocates for 
veterans, providing information 
and representation before the U.S. 
Department of Veterans Affairs. 
There are many services, benefits 
and preferences provided to you by 

the people of California as a way 
to honor your service…explore 
https://www.calvet.ca.gov/calvet-
programs and find out what you 
may have been missing.
CSAAVE 

Eligible service members, vet-
erans and dependents can receive 
GI Bill® benefits when attending 
college education and job training 
programs approved and monitored 
by the California State Approving 
Agency for Veterans Education 
(CSAAVE).
CalVet Home Loans 

If you are a veteran and want a 
great home loan, then you need a 
CalVet Home Loan. You’ll find the 
CalVet Loan will save you money 
and provide protection for your 
home and investment.
CalVet Veteran Homes 

The Veterans Homes of Califor-
nia range in size from 60 residents 
on 20+ acre campuses to over 
1,000 residents on a 500 acre cam-
pus. Each home offers a unique 
environment, levels of care, and a 
range of social activities.
CalVet Veterans Services 
The Division of Veterans Services 
is responsible for administering a 

number of special programs, ben-
efits and services for California 
veterans and their families.
Calif. Transition Assistance 
Program (CalTAP) 

California Transition Assistance 
Program (CalTAP) is a program 
designed to inform and connect 
veterans of all eras to their earned 
federal and state benefits as well 
as provide continued support and 
assistance as their needs change 
over time.
Calif. Veterans Registry 

The California Veterans Reg-
istry is a permanent record of all 
California Veterans, past and pres-
ent, who have served our nation 
since statehood was established 
in 1850. Each California veteran is 
entitled to the basic information.
Cemeteries and Burials 

The Department of Veterans 
Affairs has adopted Sections 460 
and 461 of Title 12 of the Califor-
nia Code of Regulations. These 
regulations establish the eligibility 
requirements for interment in a 

state veterans cemetery
Disabled Veteran Business 
Enterprise Program 
The Office of Small Business and 
DVBE assists small and disabled 
veteran businesses by provid-
ing certification assistance, par-
ticipating in outreach events, and 
supporting businesses through 
advocacy.
Incarcerated Veterans 

It is important justice-involved 
Veterans are familiar with what 
happens to VA benefits and ben-
efits they are receiving, if they 
become incarcerated.
Jobs 

State and federal employment 
assistance program, veterans 
preference programs, How-to-
Get-a-State-Job tutorials, veteran-
specific job sites, local job fairs 
and more.
LGBTQ Veterans 

CalVet is committed to ensur-
ing all Veterans have access to 
and receive the benefits they 
have earned without regard to 
sexual orientation, race, ethnicity, 
national origin, religion, sex, age, 
mental or physical disability.
ListServ 

CalVet has divided California 
into eight regions each region 
is associated with its own email 
database. These databases are used 
to send out information pertaining 
to veteran events and programs in 
your local communities.
Minority Veterans 

Minority Veterans Division pro-
motes the use of VA benefits, pro-
grams, and services by minority 
and LGBT veterans. We advocate 
on behalf of minority and LGBT 
veterans by identifying gaps in 
services and making recommenda-
tions to improve services.
Veterans Benefit Enhance-
ment Program (VBE) 

The Veterans Benefit Enhance-
ment program educates, counsels, 
and assists qualified veterans 
receiving Medi-Cal on the benefits 
of United States Department of 
Veterans Affairs (USDVA) health 
care enrollment.
Women Veterans 

California is home to 185,269 
women veterans. With California’s 
women leading the nation in mili-
tary service, it is imperative to ac-
knowledge and address the needs 
of this growing demographic.

California Department of Veterans Affairs offers variety of programs, services

A million years ago, I was a litiga-
tion attorney with a bright profes-
sional future and significant earning 
potential. That was before I married a 
Navy man and began moving to U.S. 
states and foreign countries where 
my law licenses weren’t worth the 
paper on which they were printed.

Despite these challenges, I main-
tained hope that one day, I’d rekindle 
my law career. However, military 
family life marched on, and it wasn’t 
until our youngest entered high 
school after our ninth move that I 
drafted a new resume.

That day, I dropped the kids at 
school then grabbed the only avail-
able table at Starbucks -- beside the 
restrooms. When I had something 
important to do, I couldn’t start until 
I spent a requisite amount of time 
dawdling. So, I removed crumpled 
gum wrappers from my purse, 
checked email, and people-watched. 
Although I’d typically procrastinate 
longer, after ten minutes I decided 
that people-watching beside the toi-
lets wasn’t entertaining and therefore, 
not worth the effort.

I opened a blank document, sighed 
dramatically, and thought, “The kids 
are old enough now. It’s time to find 
a paying job.”

“RESUME [return]... Lisa Smith 
Molinari,” I keyed onto the top of 
the page. I picked up steam, quickly 
tapping out my address, phone num-
ber and email, adding aesthetically 
pleasing fonts, underlining and bold. 
After a few thumps on the return 
key, I typed “EDUCATION” and 
enjoyed a trip down memory lane to 
the ivy-tangled architecture of Miami 
of Ohio, and the endless racks of 
thick casebooks at Thomas Cooley 
Law School in Michigan.

I added “law review” and “cum 

laude,” feeling a surge of confi-
dence.

But, no sooner did I type “WORK 
EXPERIENCE” when my hands be-
gan to tremble. “It’s just the caffeine,” 
I thought, and strained to recall the 
details of my last paying job.

“Hmm … was it 1995? When I 
worked for that law firm in California 
while Francis was assigned to the 
Naval Postgraduate School? I can’t 
put a job from two decades ago on 
my resume … I’ll be a laughing 
stock!” I realized that, since marry-
ing my Navy husband in 1993, I had 
no paid “work” experience except a 
few short-lived legal jobs between 
military moves. Recognizing that my 
Skinny Vanilla Latte had nothing to 
do with my shaking hands, I pressed 
on, trying my best to make 25 years 
as a stay-at-home military mom read 
like a thriving professional career.

As I filled my resume gap with 
various volunteer gigs I’d had 
through the years, I tsked. How is 
a milspouse supposed to convince 
an employer that she is capable of a 
challenging job because managing 
an active duty military family IS her 
“work experience”?

Despite the bonbons-and-soap-
operas stereotype for stay-at-home-
parents, any milspouse who has 
successfully managed a full house-
hold through stateside and overseas 
moves, lengthy deployments and 
various TDYs, broken hot wa-
ter heaters, clogged gutters, HHG 
damage claims, Scout meetings, 
soccer tournaments, EFMP paper-
work, orthodontist appointments 
and parent-teacher conferences -- is 
most-definitely worthy of gainful 
employment.

I resisted the urge to add the cutesy 
moniker “Domestic Engineer” in 

hopes that potential employers 
would respect me for putting my 
own career aside to help my husband 
serve his country. Instead, under the 
heading “REMARKS” I wrote, 
“Despite gaps in my job history, I 
have always exemplified hard work 
and dedication, whether as a lawyer, 
writer, volunteer, mother or military 
spouse,” pounding the period button 
with a self-righteous poke.

A few years later, I gave up my job 
search because each promising lead 
had ended in final-round rejections 
due to “lack of work experience.” 
Instead, I cofounded a military non-
profit, Orion Military Scholarships, 
and created my own dream job 
helping military children find stable 
educational experiences.

Frankly, I’d grown tired of “mil-
splaining” the impact that active 
duty Navy life had on my career 
to civilian employers who would 
never understand what I knew — that 
military life requires higher-level 
competence, determination, self-
lessness, work ethic, and executive 
problem-solving skills.

Employers, when considering 
a military spouse, don’t mind the 
gap. Being frequently moved to 
new locations, managing complex 
circumstances, and shepherding a 
family through constant unknowns 
gives milspouses the gritty “must-do-
can-do-will-do” mentality that you’d 
do well to appreciate. 

www.themeatandpotatoesoflife.com

Don’t mind the gap....
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MOVIE SCHEDULES ARE SUBJECT TO CHANGE SO 
PLEASE CHECK THE WEB SITE DAY-OF TO MAKE SURE 
THE TITLE AND TIME ARE STILL CORRECT... 
https://sandiego.navylifesw.com/  select movies at dropdown menu on left
https://miramar.usmc-mccs.org/dining-entertainment/movies
https://pendleton.usmc-mccs.org/dining-entertainment/theater

NBSD and  Lowry Theater 
Policy

• Outside food and beverage are 
NOT permitted: Sales from the 
snack bar support the movie pro-
gram.
• These Theaters are cashless 
facilities. Debit and credit cards 
accepted only.
Premium Offerings
• Audiovisual assistive equip-
ment available to customers at 
the front counter.
• Handicap seats and child boost-
er seats are available.

Movie Rating System
G – General audiences ALL ages 

admitted.
PG – Parental guidance sug-

gested some material may not be 
suitable for children.

PG-13 – Parents strongly cau-
tioned some material may be inap-
propriate for children under 13.

R – Restricted under 17 requires 
accompanying parent or adult 
guardian.

MOVIES AT THE BASES

CATERING

We can cater your event with the 
‘Best Mexican food in San Diego!’ 

Military Discount. El Indio 619-299-0333

HELP - VOLUNTEERARMED 
FORCES

DISPATCH 
CLASSIFIEDS
To place your ad, 

please call our 
Classified 

Advertising 
Department 

at (619) 280-2985.
CORONADO – 1 BR apt. lovely, quiet, tv & 
internet included, laundry on-site. Terrace 
view to SD & bay. 1 years lease $2800/mo. 
all utilities included 619-435-8738. 

5/1 
___________________________________________________

CHULA VISTA – 1BR/1BA fully furnished, 
near Orange Ave. Gated entrance. No smok-
ing/drugs/pets. $1550/mo. utilities included. 
619-646-1412.

5/1 
___________________________________________________

IMPERIAL BEACH – 2BR/1BA 600 sq ft. 
$2500/mo. Washer/dryer hookups.Off street 
prkg. All new inside. Tenant pays gas, electric, 
trash disposal. 912 Florence. 619-575-1855.

6/1
___________________________________________________ 

NORTH PARK – Fully furn. 1BR apartment 
in lovely area, near restaurants, bars, Walk-
able! $2,500/mo. Call for showing (858)967-
0147.

5/1 
___________________________________________________

THRIFT STORE

CLASSIFIED ADS

USS Midway Museum is recruiting vol-
unteers for docents, air craft restoration, 
ship restoration and safety. www.midway.
org/give-join/volunteers/volunteer-oppor-
tunities/
____________________________________

NEW STORE
NOW OPEN

IN OCEANSIDE
40,000 clothing items &
10,000 miscellaneous 

items on our floor daily!
1527-A Mission Ave., Oceanside

Just east of I-5
(760) 286-8880

Open 7 days a week 9am-7pm
Sales support veterans & their familiesRENTALS HOUSES

RENTALS APARTMENTS 

RENTALS APARTMENTS 

NATIONAL CITY – 2BR/2BA fully fur-
nished, W/D included. Minutes from 32nd 
St. & downtown. No smoking/drugs/pets. 
$2400/mo. $150 off 1st months rent. 619-
646-1412. 

5/1 
___________________________________________________

NATIONAL CITY – 3BR/2BA 1200 sq ft. 
Remodeled, quartz countertops, new appli-
ances. $2950/mo. 619-823-6407.

4/16___________________________________

RENTALS HOUSES

Visit our military museums
The Veterans Museum at Balboa Park. The Veterans Museum and Memo-
rial Center is a museum located in historic Balboa Park of San Diego, California. 
Founded in 1989, it is dedicated to create, maintain, and operate an institution 
to honor and perpetuate the memories of all men and women who have served 
in the Armed Forces of the United States of America. http://www.veteranmu-
seum.org/
Active duty military, Museum Member, Children under 12: Free
Veterans/Seniors: $4 • Adults: $5 • Student ID: $2 
2115 Park Blvd, San Diego (Balboa Park) • (619) 239-2300
Hours: Call for current hours (619) 239-2300

MCRD Command Museum & Historical Society. Museum focusing on Ma-
rine Corps history from the 19th century to today is also a research library. 
https://www.mcrdmuseum.org/
Free admission • The Pass and ID Center may issue day passes to visitors who 
wish to visit the museum and do not posses military ID-call (619) 524-4200 for 
information on base access.  
1600 Hochmuth Ave, San Diego, 92140 • (619) 524-4426. 
Hours: Mon 8am-3pm, Tue-Fri 8-4; Family day 8-5:45; Sat 10:30-5, • Closed 
Sunday

USS Midway Museum. The USS Midway Museum is a maritime museum lo-
cated in downtown San Diego at Navy Pier. The museum consists of the aircraft 
carrier Midway. The ship houses an extensive collection of aircraft, many of 
which were built in So Cal. 
FREE for children 3 & under and Active Duty military including reservists (w/valid 
ID). Adult $39 (ages 13+). Youth $26 (ages 4-12). Veterans (w/ID) $26*Must 
show ID at entrance. Open daily 10-5, last admission 4pm. https://www.mid-
way.org/

The Ranch House Complex at Camp Pendleton. Listed as the 
Santa Margarita Ranch House Nat’l Historic Site and as a California 
State Historical Landmark. Docent-led tours are available by ap-
pointment; masks required. Please email your request to: MCBCAM-
PEN_history@usmc.mil or phone (760)725-5758 The Camp Pendleton 
Historical Society is a 501(c)3 organization in support of the base’s 
History and Museum’s programs. Go to: www.camppendletonhistori-
calsociety.org/ for information. Hours: Open daily 10am-5pm • Last ad-
mission at 4pm
Marine Corps Mechanized Museum Camp Pendleton. Managed 
under the auspices of Camp Pendleton’s Museum Division Office, the 
collection of over 50 vehicles ranges from World War I to the first Gulf 
War. It includes Patton tanks, armored wheeled and tracked vehicles, 
trucks, jeeps and amphibious vehicles. When coming aboard Camp 
Pendleton, please ensure that you have a valid photo ID for every ve-
hicle occupant along with current registration and proof of insurance. 
https://www.themech.org/
24194 Vandegrift Blvd, Oceanside, CA 92058. (760) 725-5758
Mon-Thur 8am-4pm, Fri 8am-1pm, Closed Saturday & Sunday 

AVAILABLE NOW!!!
1, 2 or 3 BR’s 

Apartments, Townhouses 
& Houses 

MOVE-IN SPECIAL!
LEADINGHAM 

REALTY
1062 Palm Ave., Imperial Beach

619-424-8600 TF

Beautiful one of a kind
4BR/3.5BA in Chula Vista

Email Jessica at
jessica@socalprem.com

to schedule a tour

Armed Forces Dispatch newspaper de-
livery driver for news racks, stands, coun-
tertops, etc, Coronado, Silver Strand, Impe-
rial Beach. 2 Thursday mornings a month 
(approx 3 hours). Must have clean driving 
record, dependable car w/insurance, base 
access. 619-280-2985. ___________________________________

HELP WANTED

RENTALS CONDOS
BONITA – 1BR/1BA. 766 Sq ft, fully reno-
vated, patio, green belt access, off street 
parking. $2500/mo. 619-852-1598.

5/1
________________________________________________ 

CORONADO – 3BR/2.5BA, 2 story, 2 off st 
prkng spaces, gated patio, hrdwd flrs, in-unit 
w/d. No pets/no smoking. Water, trash incld. 
Min 1 yr lease. Avail May 1. $5800/mo. Con-
tact maureenmm3@yahoo.com

5/1

USO Volunteers are the heart of the USO 
— become one today! Join our team and 
support local military service members and 
their families in your community. https://
www.uso.org/take-action/volunteer___________________________________

“For what it’s worth, it’s never too late 
to be whoever you want to be. I hope 
you live a life you’re proud of, and if 
you find you’re not, I hope you have the 
strength to start over.” 

– F. Scott Fitzgerald

CHULA VISTA – 3BR/2BA furn or unfurn, 
parking for 3 vehicles, large backyard, near 
schools. $3500/mo. 619-247-5855.

6/1

SOCIAL GROUPS

DOG TRAINING

EL INDIO
Mexican Restaurant and Catering
Open Daily 9am-8pm • Free Parking!

10% Military Discount
3695 India Street • Downtown San Diego

619-299-0333
Family Owned & Operated Since 1940 

www.ElIndioSanDiego.com

CATERING

FARM & PETS VOLUNTEER

THRIFT STORES

NEW STORE
NOW OPEN

IN OCEANSIDE
40,000 clothing items &
10,000 miscellaneous 

items on our floor daily!
1527-A Mission Ave., Oceanside

Just east of I-5
(760) 286-8880

Open 7 days a week 9am-7pm
Sales support veterans & their families

BUSINESS & SERVICE
DIRECTORY

HORSESHOE CLUB
Southern California Horseshoe 
Pitchers Association (SCHPA)
Welcomes all levels of pitchers!

Balboa Park • Ramona • Encinitas
Find out more & be part of the fun
https://socalhorseshoes.weebly.com/

HORSE BOARDING 
CARLSBAD
$400/MONTH

Western Casual, Family-oriented ranch. 
We have roomy 12x48 or 12x24 
corrals and provide a veterinarian recom-
mended diet twice daily.

760.840.0187

BECOME A
USO VOLUNTEER

Volunteers are our greatest asset 
and the backbone of the USO. Help 
improve the quality of life of service 
members & boost their morale.
https://volunteers.uso.org

SOCIAL SECURITY MATTERS

About Social Security benefits 
for someone who has multiple 
ex-spouses

Dear Rusty: If a financially well-off individual had multiple ex-
spouses, could it happen that the multiple ex-spouses could each be 
collecting Social Security based on their own financial situation as 
compared to their rich ex-spouses? Thus, multiple payouts by SS? 
Just curious, because there are probably many people in this situa-
tion as a result of the ever-increasing number of people involved in 
multiple marriages that each lasted more than ten years. 

Signed: Curious Ex-Spouse 

Dear Curious Ex-Spouse: A former spouse can only collect one 
SS benefit – either their own SS retirement amount, or an amount 
as an ex-spouse if the marriage lasted 10 years or more. And it is 
possible for multiple ex-spouses of a marriage to the same person 
to qualify for benefits from those unions, if each marriage lasted at 
least 10 years. But each ex-spouse can only qualify for one benefit 
payment – either their own earned SS benefit, or their benefit as an 
ex-spouse. In other words, someone with two (or more) ex-spouses 
might have their ex’s collecting full benefits on their record, provided 
that each marriage lasted at least 10 years. But an ex-spouse can only 
get one benefit –their own SS retirement amount or an ex-spouse 
amount - whichever is higher).  

 It’s possible, also, that an ex-spouse can collect benefits from a 
former spouse at the same time as a current spouse is also collect-
ing spouse benefits on the same record. And there is no detriment 
to either’s amount because multiple spouses or ex-spouses are col-
lecting on a one person’s SS record (Social Security is, after all, a 
means for spouses, or ex-spouses, to avoid poverty). However, an 
ex-spouse’s own SS retirement benefit (from their personal lifetime 
work record) must be less than any ex-spouse benefit they are entitled 
to from a former spouse. Essentially, if the “10-years-married” rule 
is satisfied, ex-spouses are subject to the same benefit rules as a 
current spouse.  

You are correct that we see some cases like this these days, but 
each eligible ex-spouse can only get one benefit, and their ex-spouse 
benefit is always offset by any personal SS retirement benefit the ex-
spouse may also be entitled to on their own lifetime work record. 

This article is intended for information purposes only and does not 
represent legal or financial guidance. It presents the opinions and in-
terpretations of the AMAC Foundation’s staff, trained and accredited 
by the National Social Security Association (NSSA). NSSA and the 
AMAC Foundation and its staff are not affiliated with or endorsed 
by the Social Security Administration or any other governmental 
entity. To submit a question, visit our website (amacfoundation.
org/programs/social-security-advisory) or email us at ssadvisor@
amacfoundation.org.

About AMAC 
The 2.4 million member Association of Mature American Citizens 

[AMAC] www.amac.us is a vibrant, vital senior advocacy organization that 
takes its marching orders from its members. AMAC Action is a non-profit, 
non-partisan organization representing the membership in our nation’s capital 
and in local Congressional Districts throughout the country. And the AMAC 
Foundation (www.AmacFoundation.org) is the Association’s non-profit 
organization, dedicated to supporting and educating America’s Seniors. To-
gether, we act and speak on the Association members’ behalf, protecting their 
interests and offering a practical insight on how to best solve the problems 
they face today. Live long and make a difference by joining us today at www.
amac.us/join-amac.

HOT ASPHALT!

At 125° skin destruction can oc-
cur in just 60 seconds. Always 
check the asphalt prior to al-
lowing your pet to walk on it.

Paws will get burned.
TIP: If it’s too hot for your bare 

feet it is too hot for theirs!

Air Asphalt
Temp Temp

77° 125°
86° 135°
87° 143°
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Health and Fitness

Come Pitch With Us!
Southern California Horseshoe Pitchers Association (SCHPA), a char-
ter of the National Horseshoe Pitchers Association (NHPA), has clubs 
all over the southern half of California. These clubs all have first class 
horseshoe courts built to official specifications. 
• Organized tournaments most weekends year around
• All skill levels and ages welcome. When you enter a tournament, 
you will be seeded with other players with similar skill levels for fair, 
enjoyable and friendly competition.
• Local clubs located at Balboa Park, Carlsbad, Encinitas, Ramona
• For info visit https://socalhorseshoes.weebly.com/
• Join today and we’ll see you at the pits!

Help is here
HOPE IS ON THE HORIZON

Are you struggling with drugs or alcohol? 
Are you afraid of getting in trouble?

CALL US AT 619-452–1200  - FELLOW VETS ARE STANDING BY.
No stigma. No judgment. We’ve been there.

Active duty service members in San Diego can now seek
treatment without involving their command.

Confidential Recovery is in network with TRICARE, so you
and family members 18 and over on your plan can come to

us in Mission Valley for *private outpatient
drug and alcohol treatment.

Support is covered, private and easier than ever.

*We will not share information with your command per HIPAA and
Title 42 CFR, but TRICARE has records of services billed (if not
the medical record). Records could be accessible for a special
duty screening, medical board or security clearance check.

www.confidentialrecovery.com

Your Local USO Wants You!
Volunteers are our greatest asset and the backbone of the USO. Whether 
helping a Sailor or Marine with a connecting flight, distributing a Care Pack-
age, serving snacks with a smile, providing local information, or “welcom-
ing home” ships and troops from deployment, volunteers are vital to the 
success of the USO’s mission. 
While the duties of a volunteer may vary, the goal is always the same – to 
improve the quality of life of service members, boost their morale, and 
serve as the link between service members and the American people. 

Ready to apply to be a USO San Diego volunteer?
Visit www.volunteers.uso.org. 
• On the right side see “Interested in volunteering?” 
• Click red “Register Here” button 
• Navigate to your area
• Finally, select the USO San Diego center nearest to you!

Positions may be available around San Diego county at:

Neil Ash Airport Center 
Camp Pendleton USO Center 
San Diego MEPS Center
Special Events Outreach

NIH News In Health
Lots of diseases start silently. 

Conditions like high blood pres-
sure, high cholesterol, and even 
cancer may have no symptoms 
at the start. Screening refers to 
looking for signs of disease in 
seemingly healthy people. Find-
ing problems early can help you 
start treatment and make helpful 
lifestyle changes as soon as pos-
sible. Some screening tests have 
been shown to improve health 
and are widely recommended.

“We have great screening tests 
that have really lowered our rates 
of death and disease,” says Bob 
McNellis, a public health expert 
at NIH. Teams of experts develop 
guidelines for who should be 
screened with these tests, and 
how often.

A new study looked at how 
screening contributed to help 
lower cancer deaths in the U.S. 
over the last five decades. “We 
found that 8 out of 10 cancer 
deaths averted over the last 45 
years were due to prevention 
and screening efforts,” says 
Dr. Katrina Goddard, a cancer 
control expert at NIH. Screening 
was the main cause of the drop in 
deaths from cervical cancer and 
colorectal cancer.

But screenings don’t always 
make sense for everyone. Some 
tests may have potential down-
sides, or harms. “These could be 
physical harms. They can also be 
things like stigma or psychologi-
cal stress,” McNellis explains. 
For example, a test may suggest 
that you have a disease when 
you actually don’t. This is called 
a false positive result and can 
lead to stress and unnecessary 
follow-up testing that may come 
with a risk of side effects. Other 
times, tests may miss cases of a 
disease. These are called false 
negative results.

Sometimes, a screening test 
finds a real disease that never 
would have caused issues over 
the person’s lifetime. But that 
person may receive treatment 
because of the test results. This 
is called overdiagnosis and over-

An ounce of prevention: Pros and cons of disease screenings
didn’t need. So prostate can-
cer screening is not commonly 
recommended for men 70 and 
older.

“Screening guidelines do 
change over time,” Goddard 
explains. This happens because 
new research is always being 
done. For example, guidelines 
now suggest that many people 
start screening for colorectal 
cancer at age 45 instead of 50. 
Cancer rates have been rising in 
younger people, “and we have 
new evidence that they may 
benefit from colorectal cancer 
screening,” McNellis says.

Your doctor will take many 
factors into account when recom-
mending screening tests. These 
include your age, overall health, 
and personal preferences. Talk 
with your doctor before having a 
screening test.

Questions to ask can include: 
What are the potential harms of 
the test? How often do they oc-
cur? What’s the chance of find-
ing a disease that wouldn’t have 
caused a problem? How effective 
are the treatment options if you 
find something? Am I healthy 
enough to have treatment if you 
discover a disease?

Many screening tests need to 
be repeated regularly to get the 

Health Screenings
Talk to your doctor about the benefits and harms of 

screening tests. Common tests look for:
• High blood pressure.
• Elevated blood lipids, including cholesterol.
• Diabetes and prediabetes, including during preg-

nancy.
• Depression and anxiety.
• Sexually transmitted infections and blood-borne 

diseases, including HIV, syphilis, hepatitis B and C, 
gonorrhea, and chlamydia.

• Cancer, including colorectal, cervical, breast cancer, 
and lung cancer in some current and former smokers.

• Substance use disorders.
• Reduced bone density (osteoporosis).
Adapted from the U.S. Preventive Services Task Force.

most accurate results, McNellis 
says. So even if you’ve been 
given a clean bill of health, let 

your doctor know if you experi-
ence any worrisome symptoms in 
between tests.

treatment. “Basically, there are no 
perfect tests,” McNellis notes.

Experts continue to track the 
impact of screening tests over 
time and adjust recommenda-

tions. For example, screening 
tests for prostate cancer used 
to be common for older men. 
But studies found high levels of 
overdiagnosis. This led to many 
men having major surgery they 
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Guaranteed Rate is your trusted
VA loan expert.
Military Veterans and those actively serving have earned a number 
of significant VA home loan benefits.

Guaranteed Rate understands the value of those benefits, and 
we’re here to help you maximize them and make the smartest 
decisions for you and your family.

To show our support for those who serve, we also offer a number 
of additional benefits, including waiving the lender fee and 
increased credit flexibility.

Receipt of application does not represent an approval for financing or interest rate guarantee. 
Restrictions may apply, contact Guaranteed Rate or Mohamed Tawy for current rates and 
more information. CA: Licensed by the Department of Financial Protection and Innovation 

under the California Residential Mortgage Lending Act. Mohamed Tawy NMLS ID: 450660, AZ - 1018822, CA -CA DFPI450660, CO 
- 100522433, CT - LO-450660, DC - MLD450660, FL - LO81708, GA - 450660, HI -HI450660, ID - MLO-2080450660, IL - 031.0065248, 
KS - LO.0049014, KY - MC738712, LA - Licensed, MA - MLO450660, MD - Licensed, MN - MN-MLO-450660, MO - MO-450660, MT 
- 450660, NC - I194568, NH - Licensed, NJ - Licensed, NV - 69645, NY - Licensed, OR - Licensed, TN - 227350, TX - Licensed, VA - MLO-
62142VA, WA - MLO-450660 Guaranteed Rate Inc.; NMLS #2611; For licensing information visit nmisconsumeraccess.org

12625 High Bluff Dr Suite 110, San Diego, CA 92130

H H H H
Honoring the nation’s bravest & best during
MILITARY APPRECIATION 

MONTH
For your 

COURAGE & COMMITMENT
in serving our country, you will always have our

GRATITUDE and RESPECT.

Apply on line and receive expert advice with 100% trans-
parency, including rates and payments.

Proud partner of the USO
We are one of a small group of lenders that partner with the USO 
and their USO Pathfinder® program.

Great savings & choice
We waive the lender fee ($1,440) and have loan options for credit 
scores of 550 and up.

FREE appraisal on home purchase or refinance
In honor of your service and to show our gratitude, we are offering 
a FREE Appraisal on a home purchase or refinance through June 
30, 2025.

A dedicated team of VA loan experts
Our VA specialist team includes 55 Vets and has processed more 
than $12 billion in VA loans.

Let us help you 
find the right

VA Loan for you


